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4ii<l't', 

1. itfijmrMmafrnjnw:—(1) 1999 ti 

( 2 ) TTJrn iR)ivM ^ ^ 3(^ i 

(■’ll) ftr# "^■ 3 ^ ^■SffFlfiFr'Pl’3l^%%1^1%rf^'5ffifFn%3TgflRWT%’'T7^ 

HI aFHHI Hf ■ftvtft hi; Hit HRH HIT^ <51?^ Hlff I 

(U) ''3IIHW''^^#H>^3IFitH3lMirt; 

(H) ‘ ThHH H; HlfiTHUft" ^ HRiK HH HRpft Hipf fiTHR aiMlT t; 

(H) "fJmpftH HtRftr mMi” TI f*i^ Hft 4 ■^‘ ’siHftr ^iMi stMh f; 

(■5) 31 ^;^ 1 '^' hh 3iMit t, hf ^ hi arcHFft; 

(h) "^Ht”-^^Hft ; 

(^) YTfFT»it‘Hit3l ^^Hl 

(hi) ''^’’-^fJma^SItfhHfelTMTOitHHRHtWl-^aTfH^tl 

3X12 01799-/ (1) 
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3. ■prftf ^<11 '*fii 'loi 

«VIRrf^ ‘♦>(^'>3 UVimf^ WI, «blf^'#i ■>Tr=T 3^IT ^Pf’^ sblRn^' ■RRI 

( 2 ) ■'’^'StviraPi^3fqf?t^#i!n7iraTaikPif^Tireni 

4. — 

(i) PiHRiRafi «jp«i^ — 

(^) Pi'i*! 5 % ^ ^ ohPto ; 

(3l) ■pPR 6 3I*fH ■'ITvf ■4T f^igpW ; 

( 2 ) TI ■pPRf % 'ITR’R ■^’ ^ 'wiftRT ■aft '4ft a3fft4JI%4> Wt, Wt 1 ?lP^ 3 aftr ?HI 4 ^ %, 4TW: 

4iPi"0 TTTTRTpPfT 4)!fN4i tTR aftr 4ftftM 'FH 'ft % ’^TCFI ’ail^fft I 

( 3 ) ■aft^lJTirapRT f%?ft'R^^'f^‘^4^'SP^^?;R?^4r4ftTft TUTSTSTf ftf ■^ f4)^ftT^4)'ft*fft44’f4RT 
■an^nr i 

( 4 ) ■forf^■^n33T 3ft^■ynrji■ft ■qij arpft 3Erft ■yrniraft %SRT ^rfer I 

5 . ftcii 4)1 '(< 3*1 ' 

^ ■aft 14 Iftqftf % WM ^'411^ 1Wft4 a^raK ■qr 44 4R t, ^ fftqftf % 3?#I ^ "ft" 3TORR 

■q:^’ aftr ft'“ftftf ■ft’ fftg44 ■44 ■'fliiift 1 

6. ^ ■44 Mlftl aqjWJf 

Cl) ST^q^Il ftRR5-ft‘R4T^mf^-ft4T%33Rfft4r-434%'qT4T?lC^qfftRR ( 2 ) 

■ftfftfftPrefrtft'ft' Mft-am^rfti 

(2 ) (4r) ■'JRR ■yvilRpTRi ■ft 44, RTfTO RTIPSPw ft’ ^ ft4T % ■^4^4 4ft 'SfRTftr HR ^4441 1 
(■41) TipfftM HVlIRpR! M%^5;'I^4Tftft^50%^ Rftf^TO'ft'afl^ft 3fhC'^4^4lft’%'ft4 50% ftftiHTffttPft' 
■qft ■jftRfft 4ra 'ft aiTT^, aft TsftM 44f^ ■RR ft’4ft^ 44 4nftn'44: Tft 11 
(4) ’^4ql^RRft’4ft^'^;^44ft4l%'4ftW'44f^RR-ft’ft'ftRT%4l4Eq4ft4ft4l4'ERr'RTTMRftf 

4ra RTT ail 441 : 

■RE^ aft^ ■Rilftra' ■RR % 'R^ft ft ft 25% ■fttftt R?ff '4PCT ftt 'Jin,Ift I 
(r) ■Rifft^ Rilf^WRRft 44^ ■^^jft ■R4■fttftt Rftf 441 ■RI "SR Wft4' 4 ft TftRfft ■514 RR ■anTJTTT aft/fftlft 

ft’ ■4)f^ 44 RTRT 44 ■^R t : 

4Tg4ft’44 50%'ftItftRft!4nTRRaii44r3Tftft4 50% «R l vm 44 ^ ^ 44f%ftT4fft4 

44 Rlfftft ■Rft ift-ifft 4RI ftft ■anftft I 

( 3 ) 4ip)'3 yVIIRp14i ftftft (S)<JiRR 4T 44i ftoft) ft’ 'Rfti 4T % ftrR Rf44ilR4)' 44 "444, 5 % ST^RR 

'ifftd ■RRR ■Rfftftr 4 ft fft'+iiR^il ■qr 44344 % T4ft "34 ^"oqi 'R^ 3441 Rfl 'RRR ski fftini aim'll 1 

7 . ■ftlftt Rftf SIR 44 "RT R) 3 % ftr ftT 4 3T^4Tft— 

fttftt Riff 4 IR RiyRw ■fti ■ftfR 3RfiTI4 ftft SUg ftfRT 2 ft 'RRT 'ftftf : 

^ fftfftftfR ■SRft 343 ■ftfRT ft’ ■RRFift RoftR i Rft i ' % ftiR^R 414 'RRR-'RRR 4T 4nft 

■feRftf 1—343'ftfRTft7 3T44T4R'ftrfR4 Rr’lf44Rnft4t RIRlft’ % g4ft44f '4ft RlfRT ft> ’ftlR ftPlR fllftlB Tftftf I 

(■R7 3R4RRftftftr4it4R^,4TO^4rR'3ftfft4 ft’4^4/44 TRR ftft ft’, aiwj-ihvftll '4^4, fftRWR, 
■RRaff, Tonsil 4iT ni'fl '44-«i'JS, 'frRTRR4^41 'fti Clifftci sfti WlRl faidl ft fftR pl'ft ) 1 
2—aERRT^aftfil SrWTTfftftf % RlRft ft' 344)4'ftl fftft4i'RT SpRnft ■fi#lRft^ 

■fern 3—31344 -ftl 1144 ft’ 34 R 4 TT 3133 ^ I Rift 3fti; 3T33fftiT an'41 Rift’ ft liftfRir aiiaTFftRf % RTRift ft', 'Rft; ■RRR 
% f4?ftf 4!R RT 34ft4 'Rff 'RR t Tf 434rft ft 31^^14 31344 , TRlft 'RTR 3i»ai4f 44^1 %4 34lftl4 
RRKlft "RTt Rftl ft44 44 ?W -ft^t 1441*4 ■Rfft 344)4 ftl -jftft^ftKraTi: 41 fftRl'H'flR 11 
Rimwi 4 —■44 41 RiftRl ftfftf 4iff 34ft4ft44Rft Rnftl'^Rr) ■aiRiTTf^ftRl MlIRftftlR ■R 34 inRrRl 
ftPlRR)’ ■^ 3nft4 3447441 4 ft I 




HR!TTM’TS ; 


['lFTII~-a^3(i)] 

8. uIhRi : 

1) ^BT? ^W(1 3aRFJ|fll THTHTWaO ^ yi-Hlfl ^ ^ ^ TTHT:— 

(TP) -oifTig -srTiraPw ^ (%WT 18400-500-22400 V.) ■^' -qi; ^-3^ W ^3^ ^ 

(etfllRm 12000-375-16500 '7.) ^ 'TT ■^%3TraT!T^-^'=T^%^1^; 

(Tsr) tn; tn: ^ tpk ftr t»i^ -rpt ai ^ ^ 

; 

(tt) T»^Tpif^TqTTTT^^^»j^'^TT 

: 

(^) 'J^ ’ d aT fil<t) l /)/<6M4) Slfi l ^ aT T p 

Wf. ; 

ftnrur; ii‘Rftr%fi»Ti:rTn5rm'q7ft, ^q i^-^iTn:%^7Trfhsr%3#M?r 

riMK ^ >1114,'fl I 

( 2) WB HIB ^ 'SrftW3T^fV % nh>( Jic^*f) 3{t^*lfiT ^^1 PiP^in H'Jti hi^k^i ri'inl ynPiii % 

mOT ravi'tt*1 TIT'=>fm w reWrtTT ^ ’em WT w ^STP^ I 

(3) ■5nf<j^n^i"w*TW^ 3TTif^i^ 31^*11^■^1^% % 

B^'ll I 

(4) yn % 3P it iR % Tff arrfa ^ ‘ ' * f>i' 41 ^~, 

tTRflr fsfrqr t ^ i ^ ^im t, Pn^rg i fen i ^smiTft ; 

(’?)) ^ 3T^ Rn+ii), %ii; ^ ■^f vim ■PF^T t ; 

(u) f^RMi ?)flit'^w37wyi, aufi;-qr R^^ 

(5) -antiVtrw^•^'. P >i -yl N gT^ gnf<6/M i Mm 'tniT::ft^#t, ilt^%^1^rqTCfiB^-anT^ 

%, “(Bl <S'1^ '•^'“cjI »1I»1^ '^f 'ft ftr^K n*>HI '’1|l<,*ll MT.*^ HB ini '^Jwfft) <J1'Tri srftft^n % 

sTp'TO'ft ’^'<ft y^ft ^ 'ft'^iH^, “B‘1 aft^ ■5 'bI^ 'bPi'wI %'^11*1 f^r^tft "^fft 3i^^/ 
■'ir^^n ■ft'iT 'TP^ fft ■'ift '^ft %, ^‘icft <j-«( ft^ft ft hI-iRi % Rin 'iR'ftw ■?rTi^i?rr'jft^ ■sr: ^ "(ft i 

9. ■ftifttw 

(1) 3rft!fr aftr^T^ ft)— 

(1) h^'iRi 'SRI'^'ftftft '1?ff'SnTft^ft> ■HiPi'o swfft'h *111 ft '^'■i,'ft 'K'R Piy'w (^‘11 'Hift, ''^^f ^■ai’Tfft 
% 1^ 'TftftiW 'll T131 '>1H('II ; 

(ii) ft^ft, 't)iRi«t)'*mft'sftr “nPi'o M^'iit<fn<t> ft '^*i,<ft ftftft 'lift ski Pi^j'w n«ti^ 

SiqfVft) Rm, nR'ftW'TT «si( '*ii'<‘ii ; 

■qr^ ^ aft^ ftr •ftftftw ^ ^ ^ -^irnwu ijftqftf -qfftft w 

3T^ftT % H<'«(iq_ft RTS «'<iib fti 'ftlR fftni 'JIR'ii sftr"3^ fti 'fftlT ftw ftl ctiK'^i) 

^ <^<si«(fe y w(6 srfft^ilft ^ RftHi 'Jiiy^'ii I 

( 2 ) -qft^WSfft 3Tiftft%'^lftft’R ;— 

(i) TftRfnOTft^%^i:ftTM-«(nf^'iBft',w Mft'^ 

fftn^ wqft, ■*Tf^ 3^ ftr=5(ftT ■?1WTT ft^ ft ftRft WT ■R ■qy^ ft Tft ■qrr Rrit w ft; 

(ii) ftWt'lftf SK l ftq i^faft)ftft)ft^^'T^'TtfftyBT3Tfft^^qrg»W'1TT^wft~R, ft^^33ftft)ft‘3^ 
■fftm'^jnftft I 

(3) "^ilft, ftftft?in^ 3 T^’m jmw?) "t^ sriftft%iftTR PpiM»t)'■grfftqnft■ftt"qy tft t 

Rfft^iift 3Tqft PiyRw ft* 135ft Rii ^3r^(ERT nd % ift Piftii'Ti Milftobift <rft, ^’’irfft’-ifft, *♦)< 

■e%Ti ^ ft'^T ft* Ri^iftw ft 'ft siftroft ^ WR 'TC 'll TTftrfttftr ^ Tfftnr i 
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■on^ Ti^wT ^ ^ ^ Tr«^T T^WIw % Tfiftw ^ ^ Tnf % 

Tftwaif •qi "TEtW^'^ qI^af**Tf^t)3#»fq5T^q?t3f^Wq[t-3ITTlSRTftl 

(5) qfWa5I^TTqf^aT^RTR#%T»ft^'#n^TTCTq, TR*BR^7RTTRtI^'W3-'?nriTT^f*RTTl 
a);j^vrt ^Rt Vlll^fl llf*! I 

10. uR t Pljfa l 

(1) I^TTWRTProrft'^^flrTft'R^'^, ■RTqTT%f^^ar^f^rqFT'^f'qT'RTTR%'?qTRlT^I#T’qi’3T1%^TO 

■prrftiff ■ftirfl' Pimm ■^' ■ftrPiftf’s st^Rt % IcTii qit^ ■'ri mpq ■qR^ Rfl ar^w qR +i^mi i 

(2) ■jq ftqRf '4’ ftRft ■qRt % ai-ypf^ Tftil ^ MI PiM^qi wifMqiifl % %i3; PinRiRiifl fMvqr wn ■ReprifWi: 

(qi) w Rw ^ anfMqf arqfM % qif mtM % 3?wrql WR1P4T qRRi I 

(T3f) '*M'd MsjiiyPiqi PhMl PR«iqT%^ hRivia 'M ainRi^b qil aiRg^i qi<fl1q ^^qiaif qrRi^ 

• “qi'’ %qflR ^qi %'sqgqq arfMqiiftMf q?I qfliPrjPw ^ MTTT; afk 

(tj) y^iiypi'jf, 25 aprfMqiUPwql'q?!aiRaw qKrflq'^%'^ aq^q^rarfMqiiFiqfqfl 

qfr MTOT TR^TT % 3 tMIt TTf^ RR^ qR% % RTT '^, nfJlPiypM W RITII 

11. '•M'dfll 

(1) TRiraPw■^%RiRqfwf'siTTFfti 

( 2 ) qiPiw wiiRPiq) 9NfI, '’M’y «Hi(M®b hh ailT qili'y qiifti*H ■qSlT'^oh '^“on 

wistsif Mf ^ TRMqT% ftTl^ Ti^ wft I 

(3) ^ % w=^f TR rMr M RRq-RRR TT TR^iR W RIWT 31 ^^ % ar^RR 

ai^RiftiT qift qmpft I 

12. ^MfPigPw 

R)I f¥M=T «IP^ M’ q^f TT rMI Piijn«iqi Piqqqi niRiqi'rtl 'gRr qfl "smtMI 1 

13. ^RI RR^ qJT qiPlH 

wqqRirM’qniff MI qi qrrt #ir ^ % ijrfMw % arMh #t 1 

14. '^qi qH 3Rq"9nf 

^ RiR^if M'fqq% ^ fqqqf M'qil^ WT^ qiff qqr -MqT % rirMt qfl ^ ?Tif q^ tIIMI qjl %qflq 

^ ^ TIT? ■''qf" srfMqiiftMI qfl WT-Rqq qr ^TtRfl f I 

15. arfIiqf%%q%ftTTj^M'aTftiftqqqqtq5Iqg^*iqi 

% R^, qq qr tM qiff rri ^ Mf 'pff ftRir qqi qi rI— 

(i) qn;'MqRqMI ftrfMql^■^/^RrlqqRqMI■ftrfM%qrsTMf RRqf^qR■feqiqqi RT, 



arqqr 


arqqi 


aiqqi 

(iv) RRiflq qRqMI fqpi ^ qq qn^T qi; qi/t, 

%qflq RiPiw (Mifiq) ftqq, 1972 ^Prqq 30 Mf w ai-flP(vi srfliqPffli Mth % ftni aiPiRsw qqf qfl qfl 
qgPpJi^qiqifHi 

RT'MI'qiqr: —q?' ip "a^ 15 )'11 qit ftqq 30 % 3 M qqi qq^I^Rr arfMqWqr % rih'< anMI 

■^qi qH •I'Tii qRf% % qrr a^Ir '5 r%' Rm o*?!^ fqqRq 1qqr % i 
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[HFTII—71^3(1)] 

16. 

— 

(^) ftqTFlW,t, ■^n 

(u) f^rra% «n^ ^ 3TTft -qHt % ^sftPro ^ wif^ra t, ^ '^’ Pi^nw % 

#n: 

■Ti^ ■>Tf!; yifV^Bitt w ■*nr ■^rtvb ■^rnn't 'Pp ■eprf^Ri a^k ierant % sr^ ’W^fiR 

fW % % f^ «RT 3IRfTT % Tit ■Rir o^fiJM R5t ■pPRT % IRflTT ^ I 

17. «IIlRl 

*^>1^ nm '^KHir’l, ®iiy tfl*ii tJ2 afltr ar^ R'Hi'HCll RT iifF sic^^n f^TTOT tK'tiK 'BKI "JTI 
'^f «*i*i-+i*i*t RT Ri«Mct Rn an^Tit % 3T3^TR TfT^Tjf^n 'JiiRi*it, ar^fTjl^Ri 'jn'JiiRiHl', 3T^ 'Pi®^ 'JiiRi'i) (3T,Pt.'^.) aftr 
'JJP]^ Tt«IT 3PI TTR^ % Ol|fiKl*if % %I^ PiRIT 'OimT ai'^ftjTl % I 

18. fVlf^M ■*IR% ^ TTPrI 

'JlCl ti^^n ^Iit TRT^ Pti ^TTT “IiTH STTR^R^RT 1^, 'ici *=(c a<1% Hhij,^ ^, Tr% ^TBRT^ TR'i) 

Tt*1I TT^I WTff PlRp Wf % ’^iPKRff RT feTff RI? ^ Tiran Pi*IH)' % "SW*! Tfit 311^ 

cm fttPw ^ ^iVft I 

19. 

IpT pPRlf % % TNtt ■^f ^ 317^ ^ ^ 6W't>l PlPlT^ aiRlW % MIlHlrf ^ PRTW 'aiftTOlft ^Rt 

f^RI.^m'll I 

20. PRm afk oqujf^ 

WW'>^T*#f^'ft«lTpm, 1997 ’WpRR^t^'ailTITt: 

■9T=5 pRTH"^ W pRRff % STtIh Prki PptP ^ PiRp R?t HVlPm I 




Wt 

aiT aia 

a^' aPRTOT 

(1) 

(2) 

(3) 

^>ip3 ■srnnrPw ^ (-^.31.^.) 

1. ^TftaPi^w 

4 

(18400-500-22400^) 

2. pRSFi aih ar^aur Pi^Tiar 

2 

6 

vPi'ti aviwPw: 8p>ft (i^=t.ii;r.H?i.#. ) 


«l|< 

(14300-400-18300 TtRit) 



H?iriiPTO M (ma. ^.) 

1. "Rpiaaia^Pif^^ 

t. 

(12000-37S-16500) 

2, -^ait T^p?R (ar.a.#. ttr) 

10 


3. aiwafta Tiaiaai (ar.a.st. rtr) 

7 


4. RT^aa Pi^Tiar () 

5 


5. yyaa Pi^?ia> (Prttara) 

8 


6. yyaa Pi^Tiai (PiPi) 

5 


7. Tpjaa Pi^viai (Piaa) 

1 


8. TT^aa Pi^Tiai (TiPfiaiR) 

1 
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'tiiRi'V 1TFT (■o^.mirr.) 

1, ^n4I <fiii^u (-o^.mm er) 

6 

(10000-325-15200-^) 

2. -yiRPIiH -RRIW (-^.^n.iTT. TfTR) 

5 


3, 3^ lf>!11^K 

10 


4. VIIH'bl'T TFTT^ 

6 


5, -3^ (<14)-l1t6l) 

2 


6, (ftflW) 

12 


7. (WV) 

1 


8. -3^ (-pRtwn) 

10 


9, 3H rH«(V1*6 (3#T4)41-0) 

10 


( H^-1 '3lfw?it4T3i') 



66 




-^ilfWIT "*m (-^.-^.-RT, ) 

1. ^tlH-ll ( 3i.^;I.Hl. W1) 

2 

(8000-275-13500) 

2, VIIR^Oo URTO) (RT.-RiT.-RT.IIR) 

3 


3. RTTfl lfJR?R--RF VIIR'^Ir ITRTRRT 

2 


4. 4im1 ifjTI^R 

74 


5. RCIRR) VliyRilR RHIM-I) (11*64)^!)) 

3 


6. mriRR) -TFRTRftR URTRRT/E^TERT -^IRTRitR ERTW (f^lftl) 

8 


7. HFTR'* Pl^?l*6 (-^Ebi) 

4 


8. ^lOOld arftlRTlfl 

7 


9. H^TRRT Cf^WR) 

17 


10. WTRi6 (11%^) 

1 

121 


^C1 

231 


* * fe u| ' i | : -hPlM 3r?II Hp1t6 (’8PPT Wt) t aih ^ arf^WT WTT^^ (STerf^ 


'«rc afli '5;^ ^ ^ is -sifiRni % wr ifPit 3 % w ^ ^ wit 

av iT RPi'iti ’^' wn -m TtWt 1 

3T^-n 

iftUt <Rff sm M<T RT fH ^[ l^ %f^T;:3I^tIPt 

R^TTRf^I^ 12000-375-16500 ) 

STT^ #RT: 50 '<1^ 

^lar WIST 

(^) 

(i) VkcHm 3TOT3^3 ^ <riiMti +i<r®TT^ "iiniq'i'i %" fen 

Hi-qfliyiMi sT^'qT mttHI'i 'Rf^ ewt '^bI ■qr : afh: 

(ii ) Sl'til'siti % dl'in 31^ W!h4 cloi'^lK ^P'H 4f ^ % ^f'H ^ 3TI3 ^TT 3T^Vp^ j 

3T«Rn 

^ipjil^jt, 7n w'idH ’4’ ^ -srftiPm, i956 % t^iiwh tWrtt "WTr^I f^wT ■^f ■'rf ^ 

argiiTTi 


(13) wftR; 

TTiraf^ srgH^ 










[HPT II—15^3(1)] 


HW^SITTsm ; aTOTHTT’T 


7 


MU^mar 

(^) ; 

(i) ^ ■PrfiT ■ferit "'n hhtjph; 3fk 

(ii) ^ •^T^qfiTTT Hpr# Wt 6<Tqw« f \ % t; 3T ^ ^ aryTH ^ fa# qipipwr-r r ht 

3i'lc!=3 4)H'fl 3Tf^P)^H, 1956% WRTH'^‘H^f^ft5^it^TT^iT^tf^r«TTn^*^T7H^’f%rfH'WT»Tl'’f^nTPT^’!I7TI^'5fi3^ 
^ ^ ^ 3TgHa I 

(19) %’s-iIh ; 

WTf^srgH^ 

II ah i faif i (^ 10000-325-15200) 

3TTg IThTT 40 

31#TTn^ 


('^) 3TT^97H9> : 

(i) Hucfln hiiI'4 31^13^7WPHIHhi HRlftn WTIt sfti ^'ti41%®TTH % %Tf^T1^13^ HTHTHPT%ftig %V^HT^HTITTTPH 

37^ HI Hroftn %H% 1%«IPI %t H^?H?1T HI HHgPI 

3IHHT 

f%lft HFHUT 54IHI f%P9f%IIPIH qipij'KH 'a—in ^BTI^Hf HI 'SRH %I9T-HHf HI Rlxfl'H (*i<ai-q)4 % HTH HT131 feyl 
HI ungtH I 

(ii) qipJipjqon zn 3j)?Iip[qi 4 'Ii 31 4 HI HPH% aiftiPlHH, 1956 % H7TR1H HHf^I I4i4) HOTItl f^HTH '4* HR h 4 Hi! 
aigHHI 

« 

(.■d) HranlH; 

HTIRTPw 3TgHH 
MUVIllill 
(HI) 3TTH?H9r ; 

(i) fSfRft HPHUPITHI ■PryHf^WdH^'felftHIHHg^; 3^11 

(ii) lig^I113197 <6 hP|% ITHftW HR!#' % fiffa % HH -4' IIH h 4 HU 37gHH HI fai'' HPnf^HI^MPRP 

HH3H'4 HI %h4i srfVPlHH, 1956%5r?IRIH'^'ir9ftmf%HllR9)rftf^HPT4’%H%ftPlRHH):’t%IIHHiT3IWHHHR% 
HU HTH h 4 HTI 37gRH I 

(d) HTO%H : 

■SryiRlfHH) 3TgHH 

IIIHrf%g Hi l f{9 H>HPT (HH^ 8000-275-13500) 

37Tg 4)^1 35 h4 

3T#rmt 
<4<al !fn<ai 


(HI) HUHTHHi: 

HRlftH 3IHiI3fe WfHB HI HKlflH dIHIt HHPf %dTHIR, ITdlPT % H^Flf % if^ReT ’4* HTHTHPT % hII^ 

HTHhiHTHT 3i4ni HI HKiftH HiH'D 1lf%T ir?*irT%) H^IHITTHT HHg?H 

3IHHT 

(i) f%4t HPHHMHT 1%fHf«raTdH ^ HlfVH HdH %dIHl4 HI HHH %dT H74 HI fniftH ^dlHpf % HIH HR^ feft HI 
HH7IPHI 

(ii) HTM^HHI hi 3%atfHHI HH^H 4' HI HRH% alfllfHHH, 1956 % HdRIH 4 HHf%T f%H) fHHFT % h4 HIT 

3T3HHI 


(d) HTETftH : 
HdrtPlHI 3igHH 
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Wj Ttnai 


(^) airaWP : 

(i) Hi-MHiyivi ftRifeftTii aJh: 

(ii) ~qFn?if firfa ^ ^ ^ fa# q r Fj i H«b -qr 

(ill '*nf I 

(TS) eiiw-O*! ; 

HViiypnh ■qr MrofH yl^*! ^ Ti’TFPn i 


1. TPfpft^ 

2. ^’’ft-II 

3. aT«NPfr-^-tl«ll‘t)K 

4. 3r^T4 arfiieni-d 


: 6500-10500 
%=PTn ; 6500-10500 
^<HHM ; 5500-9000 
^fHHM ; 6500-10500 


IV 

f^r^Ffhr 3iF=iftr ^iMra 

(T5fr) ■'I^ Ml (^. 'Sf. ^.) 18400-500-22400) 


■siww : 3T«q^/w^, M Mr arpM 

; ' 1) ■^rfM/an^ wpft fMPT 

( 2 ) aPR Rf^, wf ftMFT 

■or, yVll^lPiSh Mt (^.31.^.) (^ 12000-375-16500) 

(3lF^ m ^ % %I) : 

aiwW ; aTE*w/fn;F1, M Ml aipM 

: (1) RfM, fMm 

(2) yy«ffl nfM, ^ppfl fMPT 

(■jteiKP’T'^fMR^^I^) ; 

arWT^ : wf IMft 

■^TTFT : wRl®l, fsifV fMPT 

P, TSRTftPPRPT (^. m RT.) 10000-325-15200) 

( y'lnRl/^fViJfil'Ji (?!|«(K % %t^) ; 

3T»3iai ; «p4®l, ■'n 4 ■pTHFT 

: (1) Pi^VI* 6/44 M(^q, ShlM) wf IMpT 
( 2 ) fpMW3P fMPT 
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■q. WT (T?F. m) 8000-27S-13500) 

■'R ft-eiK ^ : 

3TGTO ; 3trW 

: (1) ^ fWr 

(2) f¥trfinn 

( ^ faqR ^ % f^) ; 

3T«w ; ■^rf^, ■^rq^ firmn 

; (1) TTf^, ^;i4 f^HFT 

( 2 ) yf^q, ftfV qii4 f^T^FT 

3T^-5 

^ sftr ShPlid yviiwpl<t) Wt (3T^iftWW^ ■^" ■'F?! ■^R % f^ 1^ 

^qi 3^ ^9'fl fqf^ ^qi RT*Jjy "^" '4 ^f**ifii(f qiPi''0 ysfii^Piqi (aT^jfi'Ep^r ) h({| RT PiyRM %^TPTOt RT 

f^qn qn.^ ^ Rjiq, qqi RTpTftr tH^qii I 



vift-siStpyRr 

■^Pto yviiypH^ yl”fl (1571,117^1,1^11. sjfl.) 

aiftj4)iR9T ^ PrgpRT % imT# rr 
Rc^k qi<^ qi (3ii qqi tifqfn R?! cH<qii 

1 

2 

3 

iritoPrt aH^ 

JRfWITT % 3?#T ^ -qR 

(i) RTI^, RTR^ fRRFr-3T«aTO 


3n«nftw '^rFT CRt 

(ii) RT^Rlf^, Rii 4 RmFT- 

WR 



(iii) RT^ aik ^ RilR{<h 

3^k fRRFT—RH^RR 

(an^d^ WT ^) 

aqyqqqi % <.5 cl 


(■^ 14300-400-18300) 




3frR 3I^9> ^1 


(i) ittirtPw ^ (■^^rwTT'RT^ 12000-16S00) ■^‘MTff 3Tft'^iR4i %'RFr^ ■^' arR^^Fitt, f^r^ 

^ ^ ^ % I 

(ii) SiRiquRq)' %, ’’jfl VhC^TJlf^W’TH (^diqii 10000-15200) "R ^1^ '¥ 31^ ^ 

'^' ■RflU ■JH ■?, qiMCr^ 3 tRwtR ^ 3i jqlRq Rqi Wl : 

(iii) srRwifi'RFJ?' “'^" ■'TC''K Pi^Rifi Rqi % 14^ y^VI fciqi % 3^|R M^imPi°h ^“fl 

t i 


336/,/.,/„. ^ 


[■W. RT. ■t1,~12011/4/98“R. n] 
Ti^SRT RTP^ 
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MINISTRY OF LAW, JUSTICE & COMPANY AFFAIRS 
(Department of Company Affairs) 

NOTIFICATION 

New Delhi, the 31st December, l‘}99 

G-S.R. 842(E). Ip exercise of the powers conferred by the proviso to article 309 of the 
Constitution, the President hereby makes the following rules, namely:- 

1 . Short title and commencement: 

(1) Theses rules may be called the Indian (i)mpany Uw Service rules, 1999. 

(2) They shall come Into force on the date of their publication In the official gazette. 

2. Deflnitlon: 

In these rules, unless the context otherwise requires:- 

(a) ’‘approved service" in relation to any grade means the period or periods of 

service in that grade rendered after selection according to prescribed 
procedure for regular appointment to the grade and includes any period or 
periods during which an officer would have held a duty post in that grade but 
for his being on leave, deputation or otherwise not being available for holding 
such a post; 

(b) ’Commission* means the Union Public Service Commissfon, 

(c) '"Ciyntrolllng Authority" means the Central (Sovemment In the Department of 

Company Affairs; 

(d) '"Departmental Promotion committee" means a Departmental Promotion 

Committee specified in Schedule IV to these rules. 

(e) "duty post" means any post, specified in Schedule I whether permanent or 

temporary: 

(f) "Grade " means a grade of service; 

(g) "Schedule" means a schedule to these Rules; 

(h) "Service" means the Indian Company Law Service constituted under rule 3. 

3. Constitution of Indian Company Law Sorvlce 

(1) There shall be constituted a service known as the Indian Company Law 
Service. The service shall shall comprise of four grades namely. Senior 
Administrative Grade, Junior Administrative Grade, Senior Time ^le and 
Junior Time Scale. 

(2) In each grade, except the Senior Administrative Grade, there shall be two 
branches namely, the Accounts Branch and the Legal Branch. 

4. Mem bers of the Sevice 

(1) The following persons shall be the Members of the ^ervice- 
(a) persons appointed to the duty posts under rule 5: 
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(b) persons appointed to the duty posts under rule 6: 

(2) Persons belonging to the Super Time Grade, Grade 1, Grade III and Grade IV of 
the Service shall on the commencement of these rules, be deemed to be the Members of the 
Service in the Senior Administrative Grade, Junior Administrative Grade, Senior Time Scale 
and Junior Time Scale respectively. 


(3) Every Member of the Service other than a member In the Senior Administrative 
Grade shall be assigned to either of the two branches of the service. 

(4) Posts In the Legal Branch and Accounts Branch shall be tenable by members of 
respective branches. 


5. Initial Constitution of Service 

The Incumbents those who are holding posts on regular basis before the 
commencement of these rules, shall be deenf>ed to have been appointed to the corresponding 
posts and grades in the service under these rules. 


6. Future malntenaiKM of the Service 

(1) Any vacancy in any of the grades referred to in Schedule I, shall, after the initial 
constitution of the service as provided in rule 5, be filled in the manner specified 
in sub-rule (2). 

(2) (a) A duty post in Senior Administrative Grade shall be filled by pronx>tion of a 

member of the service in the Junior Administrative Grade. 

(b) 50% of the duty posts in the Junior Administrative Grade shall be filled by 
direct recruitment and the remaining 50% of the duty posts shall be filled 
by prontotion of a person holding any post In Senior Time Scale. 

(c) A duty post In Senior Time Scale shall be filled by promotion of a member 
of the service in Junior Time Scale or by direct recruitment. 

Provided that 25% of the duty posts in the Senior Time Scale shall be 
filled by direct recruitment 

(d) A duty post in Junior Time Scale shall be filled by direct recruitment or by 
promotion of a person holding any post specified in the Third Schedule; 

Provided that 50 per cent of the posts shall be filled by direct recruitment and the 
remaining 50 per cent posts shall be filled by promotion of Regular incumbents of the posts 
mentioned In Scheduled.HI. 


(3) The selection of officers for appointment to posts In Junior Administitatlve 
Grade (Non-Functional Selection Grade) shall be n^ade by selection based on 
Seniority Subject to suitablitty on the recommendations of a Select Committee 
Constituted in accordance with Schedule-V. 
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7. Qualifications for appointment to a duty post by direct recruitment. 

The qualifications and age limit for appointment by direct recruitment shall be as 
specified in Schedule n: 

Providided that the upper age limit specified in the Schedule is relaxable for 
Government Servants upto five in accordance with instructions or orders issued by 
the Central Government from bme to Bme. 

Note 1: The crulcial date for determining the age limit shall be the closing date for receipt of 
application s from candidates In India (other than those In Andaman and Nicobar Islands. 
Lakshadweep, State/Union Territories in the north-eastern region, Jammu & Kashmir State, 
Sikkim, Pangi sub-division of Chamba, Lahaui and Spiti districts of Himachal Pradesh). 

Note 2 : Qualifications are relaxable at the discretion of Commission in case of candidates 
otherwise v^l qualified. 

Note 3: The qualification(s) regarding experience is/are relaxable at the discretion of the 
Commission in the case of candidates belonging to Schedule Castes and Scheduled Tribes, if 
at any stage of selection the Commission is of the opinion that sufficient number of 
candidates from these communities possessing the requisite experience are not likely to be 
available to fill up the duty posts reserved for them. 

Note 4: Every direct recruitment to a duty post shall be in consultabon with the Qjmmisslon 
unless such consultation is not necessary under general regulations In force In that behalf. 

*8. Promotion: 

(1) A person shall not ordinarily be eligible for promotion: 

(a) to a duty post in the Senior Administrative Grade (pay scale Rs.18400-500- 
22400) unless he has completed eight years of approved service in a duty 
post in the Junior Administrative Grade (pay scale Rs.l2000-375'16500); 

(b) to a duty post in Junior Administrative Grade unless he has completed five 
years of approved service In a duty post In Senior Time Scale; 

(c) to a duty post in Senior Time Scale unless he has completed five years of 
service In Junior Time Scale; 

(d) To a duty post in Junior Time Scale unless he has completed five years of 
approved service In the Grades of Senior Technical Assistant/Investigating 
Officer/Compwny Proseutor Grade 11 or eight years of approved service in the 
Grade of Superintendent<um-Accountant; 

Note: The eligibility list for promotion shall be prepared with reference to the date 
of completion by the officers of the prescribed qualifying service in the 
respective Grade/post 

(2) Every promotion for a period exceeding six months shall be by selection made 
on,the recorrrmerxJation of the Departmental Promotion Committee 
corrstituted for the purpose in accordance with the general rules in force In that 
behalf. 




(3) The Controlling Authority shall be competent to make temporary 
arrangement to fill duty posts for a period not exceeding six months. 

(4) In computing for the purpose of these rules, the perkxJ for which a person has 
held a duty post in any grade or as the case may be a post spedfted In 
Schedule-I there shall be included: 

(a) any period for which he has held a duty post in a higher grade; 

(b) any period during which he would have held a duty post but for his being on 
leave, deputation etc. or not being available for hiding such a post. 

(5) Where Juniors who have completed their qualifying/eligiblllty service are being 

considered for promotion thar seniors would also be considered provided 
they are not short of requisite qualifying/eligibility service by more than half 
of such qualifying/eligibility service or two years whichever is less, and have 
successfully completed their period of probation for promotion to the next 
higher grade alongwlth their Juniors who have already completed such 
qualiiying/eiigibility service. 

9. Probation 

(1) Every officer who Is appointed 

(1) to a duty post in Junior Time Scale of the Service by promotion or by direct 
recruitment shall be on probation for a period of one year; 

(li) to a outy post In Senior Time Scale and in the Junior Administrative Grade of 
the Service by direct recruitment shall be on probation for a period of one year: 

Provided that the Controlling Authority may extend the period of probation in 
accordance with the instructions issued by the Central Government from time to time. 

Provided further that any decision for extension of probation period shall be taken 
ordinarily within eight weeks after the expiry of the previous probationary period and 
communicated In writing to the concerned officer together with the reasons for so doing 
within the said period. 

(2) On completion of period of probabon or any extension thereof officers 
appointed to a duty post, 

(0 In the Junior Time Scale of the service by promotion shall. If considered fit, 
be confirmed in this Grade if not already confirmed/ellgible to be confirmed 
at any stage in the Central Government Service. 

(11) in any grade of the service by direct recruitment shall, if considered fit, be 
confirmed In that grade of the Service. 

(3) If, during the period of probation or any extension thereof, as the case may be, 
the Controlling Authority is of the opinion that an officer Is not fit for being 
retained in his appointment, the Controlling Authority may discharge or revert 
the officer to the post held by him prior to his appointment In the service, as the 
case may be, 

(4) During the period of probation, or any^enslon thereof, candidates may be 
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required by tne controlling Autnority to undergo such courses of training and 
instructions and to pass examinations and tests (including exan>ination in Hindi) 
as Central Government may deem fit, as a condition to satisfactory comptetion of 
the probation. 

(5) As regards other matters relating to probation, the members of the Service will be 
governed by the Instructions issued by the Central Government in this regard from 
time to time. 

10. Deputation 

(1) The Controlling Authority may require any member of the Service to hold for 

a specified period a port In any other Department of the Government or In any 
Corporation owned or controlled by the Government. 

(2) Not withstanding anything contained In these rules. It shall be competent for 
the Controlling Auth^ty: 

(a) to make temporary arrangements to fill duty posts for a period not 
exceeding ste months. 

(b) to fill not more than 10% of the vacancies In any of the grades other 
than Senior Administrative Grade by deputation of suitable officets 
belonging to an All India Service or a Group 'A' Central Service; and 

(c) to fill not more than 25% of the vacancies in Senior Administrative Grade 
by deputation of suitable officers belonging to All India Service or any 
other Central Service who are digibie to hoW the post of Joint Secretary 
under the Government of India. 


11. Seniorfty 

(1) A seniority list of members of the service in the Senior Administrative Grade shall 
be maintained separately. 

(2) A separate seniority list of members of the service In Junior Administrative 
Grade, Senior Time Scale and Junior Time Scale shall be n^intained for each of the two 
branches. 

(3) Seniotity of members of the service shall be determined In accordance with the 
general Instructions issued by the Central Government In this regard from time to 
time. 


12. Appointment bo the Service 

All the the appointment to the posts in the various grades of the service shall be 
made by the Controlling Authority. 

13. Liability for Setvke 

The members appointed to the service shall be liable to serve anywhere In India or 

outside. 


14. other conditions of service 
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The conditions of service of the members of the service In respect of matters for 
which no provision has been made in these rules, shall be the same as are applicable from 
time to time to Group 'A' Officers of the Central CMI Service. 

15. Benefit of added years of service for superannuation pension 

Members of the service who had been recruited to the service by direct recruitment 
to a duty post which: 

(I) was later encadered in Company Law Board Servlce/Central Company Law 
sen/ice. 


OR 

(11) was a cadre post of Company Law Board Service 

OR 

(Hi) was a cadre post of Central Company Law Service 

OR 

(iy) was/ls a cadre post of Indian Company Law Service 

shall be eligible to the benefit of added years of service for superannuation pension as 
contained In rule 30 of the Central Civil Services (Pension) Rules, 1972. 

EXPLANATION: - This concession shall not be admlslble to those whc, .jre eligible 
aivd opt for counting their past service for superannuation pension as explained vide proviso 
III to Rule 30. 

16. Disqualification 


No person- 

fa) who has entered into or contracted a marriage with a person having a spouse 

living, 


OR 

(b) who having a spouse living, has entered into or contracted a marriage with any 
person, shall be eligible for appointment to the service: 

Provided that the Controlling Authority may. If satisfied that such marriage Is 
permissible urrder the personal law applicable to such person and other party to the marriage 
and there a^e other grounds for so doing, exempt any person from the operation of this rule. 

17. Saving 

Nothing In these rules shall effect reservation, relaxation of age limit and other 
concessions required to be provided for the scheduled caStes, scheduled tribes, other 
backward classes (OBCs), and ex-servicemen and other special categories of persons in 
accordance with orders issued by the Central Government from time -to- time In this regard. 



16 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part II —Sec. 3(i)1 


18. Power to relax 

Where the Central Government Is of the opinion that it is necessary or expedient so 
to do, It may by order, for reasons to be recorded In writing and. In consultation with the 
Union Public Service Commission relax any of the provisions of these rules with respect to any 
class or category or persons or any posts. 

19. Interpretation 

If any question relating to the Interpretation of these rules arises, it shall be decided 
by the Controlling Authority In consultation with the Commission. 

20. Repeal and Saving 

The Indian Company Law Service Rules, 1997 are hereby repealed: 

Provided that such repeal shall not effect any thing done or any action taken under 
the said rules before such repeal. 


SCHEDULE 1 


Grade and Scale 

Name of post 

No. of posts 

"l ^ 

rj 

3 

Senior Administrative Grade 
(SAG) 

(Rs.18400-500-22,400) 

1. Regional Director 

2. Director of Inspection and 
Investigation 

4 

2 



6 

Junior Administrative Grade 
(NFSG) 

(Rs.M300^K)0-18300) 



Junior Administrative Grade 
(JAG) 

(Rs.12000-375-16500) 

1. Secretary, Company Law 
Board 

1 


2. Registrar of Companies 
(JAG Level) 

10 

3. Official Liquidator 
(JAG Level) 

7 



4. Joint Director (Tech.) 

5 

5. Joint Director(Inspection) 

8 


5 

7. Joint Director (Rules) 

1 

8. Joint Director (Training) 

1 



38 

Sr. Time Scale (STS) 
(Rs.lOOOQ-325-15200) 

1. Registrar c>f Companies 
(STS Level) 

6 


2. Official Uquidator 
(STS Level) 

5 

3. Deputy Registrar of 
Companies 

10 


6 

5. Deputy Director (Technical) 

2 


12 


7. Deputy Director (Legal) 
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8. Deputy Director 

(Inspection) 

10 

9. Deputy Registrar 

(Prosecution) 

(Ex.Officio Company 
Piosecutor) 

10 

10. Deputy Director 

(Technical) 

4 


(In Regional Director/Public 
Trustee Office) Deputy 

Official Liquidator (Accounts) 
in OL Offices. 

66 




Junior Time Scale (JTS) 
(Rs.8000-275-13,500) 

1. Registrar of Companies 
(JTS Level) 

2 


2. Official Liquidator 
(JTS Level) 

3 



3. Registrar of Companies 
cum Official Liquidator 

2 


4. Assistant Registrar of 
Companies 

74 


5. Assistant Official Liquidator 
(Technical) 

3 


6. Assistant Official Liquidator/ 
Assistant Official Liquidator 
(Legal) 

8 


7. Assistant Director (Audit) 

4 



7 



17 


lO.Asslstant Dir.fTraining) 

1 



121 


Grand Total 

231 





** Note: The Junior Administrative Grade (Selection Grade) is Non-functional and the 

maximum number of posts In this grade shall be equal to 15% of the Senior Duty 
Posts (I.e. all duty po^ at the level of Senior Time Scale and above In the service) 
and the maximum number of posts In this grade shall be limited to the number of 
posts sanctioned In the Junior Administrative Grade. 


SCHEPUUn 

-Qualifications for appointment to duty posts by direct recruitment 
JUNIOR ADMINISTRATIVE GRADE(Rs.l2000-375-16500) 
Age Limit 50 years 

Qualifications 

r- 
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Accomjts Br anc h 

(a) E«sential: 

(i) A Qualification recognised for enrolment In the Register of Members of the Institute of 
Chartered Accountants of India or of the Institute of Cost and Works Accountants of India or 
Membership of the Institute of Company Secretaries of India or equivalent; and 

(il) Eight years experience as Chartered Accountant or as Cost and Works Accountant or as 
Company Secretary. 


OR 

Ten years experience in a commercial or industrial organisation or in a Government 
Department connected with administration of the Companies Act, 1956. 

(b) Desirable: 

Administrabve experience. 

Legal Branch 

(a) Essential 

(I) Degree in Law of a recognised University or equivalent; and 

(II) Ten years' experience as a legal practitioner In matters connected with Joint 
Stock Companies or with ten years' experience of administering Company Law Legislation li) a 
commercial or Industrial organisation or in a Government Department connected with the 
administration of the Companies Act, 1956. 

(b) Desirable: 

Administrative experience 
II SENIOR TIME SCALE (Rs,10000-325*-15200) 

Age Limit 40 years 

Qualifications 
Accounts Branch 
(a) Essential: 

(1) A qualification recognised for enrolment In the Register of Members of the 
Institute oX Chartered Accountants of India or of the Institute of Cost and Works Accountants 
of India or Membeiship of the Institute of Company Secretaries of India or equivalent 

OR 

Master's degree In Commerce with Advanced Accountancy or Management 
Accountancy or Financial Accountancy from a recognised University or equivalent. 
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(ii) with four years' experience in a commercial or industrial organisation or In a 
Government Department connected with the administration of the Companies Act, 1956. 

(b) Desirable: 

Administrative experience. 


Legal Branch 

(a) Essential: 

(i) Degree In Law of a recognised University or equivalent; and 

(11) Rve years' experience as a legal practitioner in matters connected with Joint 
Stock Companies or with five years' experience of administering Company Law Legislation in 
a commercial or industrial organisation or in a Government Department connected with the 
administration of the Companies Act, 1956. 

(b) Desirable: 

Administrative experience. 

m. JUNIOR TIME SCALE (Ra3000-275-l3500) 

Age Limit 35 years 

Qualifications 

AWPUPtS PPBCll 
(a) Essential: 

A qualification recognised for enrolment in the Register of Members of the Institute of 
Chartered Accountants of India or of the Institute of Cost and Works Accountants of India or 
Membershlp of the Institute of Company Secretaries of India or equivalent. 

OR 

Master's degree in Commerce with Advanced Accountancy or Management 
Accountancy or Financial Accountancy from a recognised University or equivalent 

(ii) Two years' experience In a commerdai or industrial organisation or In a 
Government Department connected with the administration of the Companies Act, 1956. 

(b) Desirable: 

Administrative experierKe. 

Legal Branch 

(a) Essential: 

(i) Degree In Law of a recognised University or equivalent; and 
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(ii)Three years' experience as a legal practitioner in matters connected with Joint 
Stock Companies or with three years' experience in a commercial or Industrial organisation or 
In a Government Department connected with the administration of the Companies Act, 1956. 

(b) Desirable: 

Administrative experience or membership of the Institute of Company Secretaries of 

India. 


SCttlEBOf A JH 


Senior Technical Assistant 
Company Prosecutor Grade-Il 
Superindent-cum-Accountant 
Investigating Officer 


Scale: Rs. 6500-10500 
Scale; Rs.6500-10500 
Scale: Rs.5500-9000 
Scale; Rs.6S0O-10500 


SCHEDULE IV 


DEPARTMEaTTAL PROMOTION COMMITTEES 


Senior Administrative Grade (SAG) ( Rs-18400-500-22400) 

(For considering promotion): 

Chairman: Chairman/Member, Union Public Service Commission. 

Members: (1) Secretary/Additional Secretary, Department of Company 

Affairs 

(2) Additional Secretary, Department of Legal Affaire- 


B. Junior Administrative Grade (JAG) (Rs.12000-375-16500) 
(For Considering promotion): 


Chairman: 


Chairman/Member, Union Public Service Commission 
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Members: (1) Joint Secetary, Departn>ent of Company Affairs. 

(2) Joint Secetary, Department of Company Affairs. 

(For Considering Confirmation): 

Chairman: Joint Secretary, Department of Company Affairs. 

Members: Joint Secretary, De0artment of Company Affairs. 

C. Senior Time Scale (STS) (Rs. 10000-325-15200) 

(For considering promotion/confirmation): 

Chairman ; Joint Secetary, Department of Company Affairs. 

Memoers : (1) Director/Deputy secretary, Department of Company Affairs. 

(2) Director/Deputy Secretary, Department of Company Affairs. 


D. Junior Tltrre Scale (TTS) (Rs. aoOO-275-13500) 

(For considering promotion): 

Chairman : Chairman/Member, Union Public Service Commission. 

Members : (1) Director/Deputy Secretary, Department of Company Affairs. 

(2) Director/Deputy Secretary, Department of Company Affairs. 


(For considering confirmation) 

Chairman Joint Secretary, Department of Company Affairs. 

Members (1) Director/Deputy Secretary, Department of Company Afalrs. 

(2) Director/Deputy Secretary, Department of Company Affairs 
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Sg tiE P U lBY 

METHOD OF RECRUITMENT, RELD OF SELECRON AND MINIMUM QUALIFYING SERVICE IN 
LOWER GRADES FOR APPOINTMENT TO POSTS IN JUNIOR ADMINISTRATIVE GRADE (NON 
FUNCTIONAL SELECTION GRADE) AND OOMPOSTRON OF SELECRON COMMITTEE FOR 
CONSIDERING CASES OF APPOINTMENT OF OFRCERS TO JUNIOR ADMINISTTIATIVE GRADE 
(NON FUNCRONAL SELECRON GRADE) POSTS INCLUDED IN INDIAN COMPANY LAW 
SERVICE, GROUP "A". 


GRADE 

METHOD OF 

RECRURMENT 

COMPOSmON OF SELECRON 

COMMITTEE FOR CONSIDERING 

CASES OF APPOINTMENT OF 
OFFICERS TO JUNIOR 
ADMINISTRATIVE GRADE 
(NFSG). 

1 

2 

3 

Junior Administrative Grade 

By selection based on 

1) Secretary, Department of 


seniority subject to 

Company Affairs 


suitability. 

- Chairman 


ii) Joint Secretary, 

Department of 
Company Affairs 
Member 


(Non-Functional subject to suitability. 

Selection Grade) 

(Rs.l430(MOO-18300) 


III) Joint Secretary & AT, 
Department of 
Personnel and Training 

- Member 


Field of Selection and minimum tmaUfylno service for appointment 

(i) OfTlcprs who have completed five years' of approved service in case of those who 
are directly recruited In the Junior Administrative Grade (pay scale of Rs.12000- 
16500) 


OR 
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(II) Offlcers who have completed ten years of approved service in caM of those 
who are directly recruited In the Senior Time Scale (pay scale Rs.l00(X)-15200) 
and holding the post in the Junior Administrative Grade; 

OR 

(Hi) Officers who have entered the H* year of regular service In Group 'A' post and 
are now regularly appointed to the Junior Administrative Grade of the service. 


[F,No, A-120U/4/98-Admn.II] 
G.P. PRABHU, Jt. Secy. 
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